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Creating Safer LGBTQ2Spaces:
Summary Report SecondPride IntergenerationalDialogue,May 5, 2018

A. Introduction

1. Roots of theLGBTQ2Sintergenerational dialogues
In 2016, he EdmontonPride Seniors Grodjdentified the value obringing together

LGBTQ2&older adultsand youth Thestarting assumptionvasthat the older adults might
beinspiredby LGBTQ26youth who bring experience advocating for themselves and others
by engaging witta network of likeminded individualsAt the same time, the der adults
couldact as role models for youth in developing the resilience to overcome difficulties.

With funding from the City of Edmonton, the Pride Seniors Group partnered with the
Alberta GSA Netwofko organize thdirst EdmontonbasedLGBGD2S+ Intergenerational
Dialogue in July 2017. Tweparatesessionat SouthminstetSteinhauer United Church
attracted a total of26 participants, approximately half youth and half older adults.

The spirited exchange culminated in people saying theyt&hmore opportunitiesto
come together Thiswas the
catalyst to plan a second
intergenerationaldialoguefor
May 2018. The Pride Senior
Committeewas fortunate to
receive another grant from the
City of Edmonton to hold the
dialogue and reengaged the
Alberta GSA Networls a partner
to jointly plan thesessions

2. Building on successnd planning so as to not losmomentum

At the end of the first round, a sizable portion of the participdefstheir names for further
involvement severalexpressed aesireto meetregularly to socializand delve more
deeply intodiscussions that had just begun. The organizers, comprised of voluriteers

! The Edmonton Pride Seniors Group focuses on ensuring thatldBRTQ28persons, aged 55+,

have access to housing, services and programs that are welcoming, inclusive, safe and caring
environments. Their work is built on research revealing that manyr&l@8TQ25face barriers

created by discrimination, a lack of understanding and training, and a lifetime of pervasive silence.

2The Alberta GSA Network is a collective of resources specifically for AldE2tstdents,
teachers, and school staff. Thetwork is organized by the Provincial GSA Coordinator, a position
within the Institute for Sexual Minority Studies and Services (ISMSS) at the University of Alberta.
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the Pride Senior&roupandthe one staff membefrom the Alberta GSA Netwoykad not
anticipated this positiveutcome andvere notset upto sustain ongoingntergenerational
activity. One connection unfolded whenfaw older adults accepted an invitation tmme
to the seasonaEdmontonGSA Rourtdble in Decembe2017, an encouragingxperience
all around Howeve, actionon the interest to cometogether regularlyremained unfulfilled.

The Pride SenioiGrouptook up theopportunity to plan a second rounaf dialogues
alongside the Alberta GSA Netwpakdbuild on lessons learned:

)

G§KS LINI OGAOIf tS@gSt X

1 Continue to use personal relationships as the best vehicle for recruitment.
1 Chamsemore centrally located venues and offst the choice of twmatural settings

The Ashbourne, an affirming independent and assiitddg facility, and The Pride

Centre. Availability of facilitators influenced the decision to hold the two sessions on

the same day, as in 2017, one in the late morning at The Ashbourne, with a lovely meal
put on by the host, and a second at The Pride Centre itetieeafternoon/early

evening.

For contentand procesX

T

1

Similar to round one, &sign & interactiveprocesswith small group work and
movement around the roomand allowmore time for dialogue.

Seltadvocacy was an underlying theme during the first roudldce more explit
emphasis ornthe
concept in practical
termsduring round
two.

An unaddressed layer
during round one was
selfadvocacy among :
people living in more b \ ,
vulnerable - o
circumstancesDraw . y — ' .'

on the knowledge of = — == o, AP \ ‘
participants to share reflectionsn selfadvocacy striegies that would make life

better for youth and older adults who identify as LGBTQ&&texperience more
vulnerable circumstances

Build in time toexplore and plan for selirganizing sustainabilitipr those wanting to
continue to come together




3. Participants in May 2018

Invitations were extended to people who had expressed interest but were not available for
the first round in July 2017 and to new individuals, tapping peosonalconnections

among members of the Pride Seniors Group and the fdi86A Network Coordinator and
usingsocial media. For continuity and to build toward sustained intergenerational
connections, lhe planningteam also extended an invitation the participants fromJuly
2017who wanted further involvement.

The planning teanconsidered the advantages and disadvantages of opening up the
invitation toincludealliesanddecided to stay witlparticipants who could speak frohved
experience this wouldreduce theriskthat the presence of individuals whapnsider
themselves alliesould limit thefeelingof a safe spacdor open expressionin the end,
severalparticipants came with an ally as a support pergbeir insights ancparticipation
proved to be an asset rather than a
challenge

Thesecond intergeneational dialogue
attracted a total of21 participants
across the two session8bout half
were youth with an age range from 1
to late 20s while the adults were both vy
middle aged angbeoplein their senior ‘
years For one of the sessions, a whol
family participated, two parents and
their two children, driving almost 90 minutes from outside Edmonton to participete.
coincidence of the Queer Youth Prdahe night before the sessioradpersonal
circumstances imfienced smelastminute cancellationsThisreduced the total number of
anticipated participantshough we were just shy of the targeted number of 12 per session

4. Outline

The session moved through three phases, beginning witistarical overview of thgay

rights movement angberceptions2 ¥ 2y S | y 2 (i K BheEe&ondhErjos idusedh 2 Y
on selfadvocacy in the places people live, learn, work, and paywas broadened to also
include the places for spiritual connection. The lasttion was dedcated to an exploration

of whether the two generations would want to continue to come together and if so, what

that would look like. People were asked to specifically indicate how they would want to
contribute, from participating to taking on organizinges.
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At the conclusion of each session, for the purpose of documentation, one participant from
each generation sat with a facilitator to reflect on their experience, filmed by the Digital
Arts College.

B.Learning

1. Surprise, relief, and perceptian

Participants paired with someone from their own generation to respond todpening
guestionsand then, in small groups, shared their responses across the generations:

2 KIFG Aa 2yS GKAy3 e2dz GKAY]l LIS2LX S rdligledibpKS W2 (i
find out about people in your generation?

From the perspective of the younger From the perspective of the older
A8y SNl A2y X ASYSNYXuAzy X

Open to being ourselves. It gets better!
Relieved: many more people are ope That many of us have children ang

and unafraid tdbe themselves. grandchildren.
Resiliency When | was a teenager, loving a

same gender person was forbidde
and sinfulin a particular friendship.
Younger people could know: Ho
NI RAOFf 6S &gSNB
first to fight these battles; look to
the past for support and wisdom.

Surprised: many still believe
homosexuality/LGBTQ+ is sin.
We are not always out (depends).
Changes in identity.

More info on LGBTQ+ people (in
school).

Intersecting mental health supports
more access/supports.

Barriers to acess.

We are accepting
We actually care about the
younger generation.

History has made alliexf us all!

2 SONB +ff Ay GK
forget the past (or us) ... We want
the same thing, i.e. happiness,
good life.

Finding family/friends in community is
going well.

How much more expansive the
community is through the internet ang
social media.

Strong advocacy communities.
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What word(s) come to mind when you picture people in the other generation standingap
themselves?
The three dots separate related statements.

Wow X bad asX 06 NJst#hBgX ¥ourageous

PowerX LJ- & a ApBrseveiniceX ¥assion
XFFEAGK XloweSItAy3a X

| S & A (plonéersX XINE 3 NFawing theX
way for further advocac¥ revolutionary
beginning- Thank you!

Both generations: warriors

Youth perspective on older adul

YY26Ay3d 26Y YAYR | yRXR
Positiveg supporting each othek Bold

AdmirationX No secretsX StridentX PurposefulX
Entitled X Proud and encourageX This is me, this ig
normalXL QY v dzZSSNXP L QW2 K$EN
the big deal?

When | see young people take up the torch,
wonderful- new generation(s) of brave activists

Older adult perspective on yout
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2. W{ERP201 0 Q k adlyRAYy3 dzZLJ F2NJ YeasStTt | a
What does that mean to me?

The planning team recognized th&elfadvocacyrouldhavevariedconnotationsand

participants mightheed somedime for personalreflection befae moving into a dialoguen

gKEFEG Al €221 a -td-daylifesThey werdSivitel t8 ot dlowR thedr

understanding and share it with others. As above, the three dots separate related statements.

A spectrum of modes from calling out people
F2NJ aleAy3a adKIFIGQa a
fully at workX  h dzi

Awareness that not everything is binary or
gendered

Phtform for younger generations to stand on
and look furtherX SelfassuredX Confidence

From the perspective of the older generati

Loving who you are

Making my voice antived experience
visibleX ¢2 YI 1S &dz2NB
am LGBT+

Proving my existence and validating it
X mandirs) Scces¥ Success =
self advocacy

{LISF1AYy3 dzLJ 6KSY

From the perspective of the young
generation




3. Seltadvocacystrategies
In small, crosgenerational groups, participantalked about strategies people use now or
could use for selddvocacy, placing the strategies within four

guadrantswhere people find themselvedive(personal

relationships) learn, work, and play.

Four commonhemes emerge@cross thequadrants
Self-respect is a fundamental starting point.
Build community amonthe people who support you for

One of theinterestingdifferences across generations was the
2f RSNJ 3Sy SNI U A 2etddausedaforedadvodndy |
strateges, depending on where theyre and with whom they
areinteracting whereasthe younger generatiobelievesthey

)l
T

T
)l

who you are.

dispel misconceptions

Claimpositive space and normalize queerness.
Speak outinapologeticallyto challenge intolerancand

shouldact the sameregardless othe environment oithe

company.

Live

f Just being you no matter what anyone | § Call them out on intoleranceA G Q& +
says We @an be better.

1 1am a whole person andgart of 1 Education for otherg always having
humanity. words x 2

1 Making sure | can get the support / 1 Establish boundariesway | want to be
respect | need as well as being honest treated.
and open about who | am. 1 Being treated as a whole person.

1 Choosing not to be vulnerable (to be
safe). 1 Explaining to family

f aL Y 6K2 L Yé OhT { dzLILI2 NI Acavll beatluplpyhérs

 Asserting my righto be tobe safeand | 52y Qi R2 GKS a¥FIF 1S
to be ok. parents visit

1 Honestwith seliX ! OO S LBétiercsS
/ time. 1 Queer family (chosen family).

1 OpenX Unapologetic 1 Inclusive chosen spaces of faith

(affirming).

1 Discouraging hate and teaching people| f Intersections of queerness and mental
about the community. health.

f Leveraging my privlegewhenlcanand § L Q& GANARY3I (2 R2
speaking out when | know it will impact.

1 Use same technique wherever you are
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Learn
1 52y Qi ySSR (2 2dza{f Educatingabout homophobia, transphob
1 School vergupportive (GSA). GSA clubs and racial slurs outside class (in halls).
for all students; all grades 1 Choosing university education and
1 Educating about misunderstandings challenging pushback in academia
1 Spealout!
Live
'?‘["“5“1‘1 w/SeLF
ACEIT SeLF
'D_ATIE/\,QE/
TIME
Work
Work
f Normalizing queerness. T al RS GljdzZS$NK Ye Oaz
9 ' YRSNEGFYRAY3I GKI 49f Reclaimwordgd lj dz§8 S NE @
¢ that | need to accept myself.
T {FL@AYy3 aLQY 3L &b | b20 Fft2Ay 3T LIS2LIH
1 Not pathologizing gender identity. 1 Asserting pronouns at work.
1 Advocating for all gender bathrooms
1 Building community (colleagues efhift | § Holding institutions accountable
¢ social groups) SalLlSOAlLfte AF (KSe@
1 Bringngtogether people outside of workl § Challenging racism
1 Shared experiences 1 Letter writing and using your platform
i Patience time with people... Making 1 Yoming oufas a form of advocacy.
others comfortable. 1 Acceptance of no need to advocate.
1 Analysis of the environment
1 Claiming positive spaagself and others.
1 Honesty standing up. Fighting for you b{ § Act same at work as everywhere else.
also others.
1 YYy28Ay3ad ¢gKSy G2 al
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Play and spiritual places

1 Calmly explain to others whoamc¢ | like | 1 Educating an@onfronting.
girls. 1 Making space in places of worship.
T 2AGK I 3INRdzZLJ 2F 3I AT Visual representation.
¢ very supportive
1 Dragon Boat team.
1 Challenging homophobic teachings in | § Getting married at 75¢ inviting church
faith. community.
i Standing up for self.
4. LF 2dzNJ G¢g2 3ISYSNIGA2ya 6SNB (02 YSSi
how?

dzLJ

As the final round of small group discussion, participants responded to a series of questions on
coloured slipsSELJX 2 NA Yy 3 6 KI
interest The questions were framed by t@ssumption that an ongoing connection would
ideallydo S P ANFf ¥, with &ugpdreXo put the ideas in motioif needed

1 What couldour two generations do
together?

1 Who might beattracted to cometo
the meetups?

1 Where could our two generations
meet up?How often would we want
to meet?

1 Could our two generations organize

this ourselves? What support would

we needWhat role would interst
me?

The blended ideas generated during the

AKF LI IAQUORNMERSHF 182 F €0

morning and afternoon sessions fell into natural clustandereach question. Participants
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cameup with an array ofideas for coming together, ranging from conversation to recreational
activities and creative expression to social justice activity. The conversation moved into logistics
and a desire for some support at the outset.

The energy and interest aking on organizing roles was the impefosthe Pride Senior
Groupto organize a planning meeting within a month of the dialogbencurrently, young
adultleaders from SAGEBdmonton asequel to GSAs, took the initiative $peak with the
Executive Dector of The Ashbournand booked spactor intergenerationalkeventsin the
coming six month periad

What could our two generations do together?

Victoria Park, HawreldRark RundlePark.
Summeractivities (take advantagef
outdoor activities)

1 Winter activities (indoor activities)

il
il

Watch novies

1 Movie/ chat (Pride) Centre

1 Movie night

1 Movie screenings: vote amovies

Take part in eative expression
1 Poetry reading/open microphones

.  Art eventsc paint along night & 3 dzA R
Get together for conversation LIk Ay €

1 Getting together to tallg ice breakerg;

1 Musicals

have a common ground 1 Sharing musig seniors sharing with
1 Party togetter. youth.
1 TeII/.hear one another stories (story 1 Playing music

shgrlng) 1 Instruments
T Drink together 1 .8 Ay aLXteaé G238

, , conversaions together, cecreate (senior

X involving food couple who get married and kids show u
1 Meals ' T Improv
1T / K2aSy aFl YAted E”"IT Craft nights

rpeals) « ’ oo 1 Social room (Oliver squarelexample: GSA
T a C_ b YAt € €go LlaZaurtrgzaidnic clubs meet up with each other to do craft

setting and eat candy
1 POt_IUCk (seasonal pOHUCkS)_ _ _ 9 Create videos for future recruitment
1 Eat!n_g_ together, potlucks, picnjoutside 1 Talent night

activities)

Picnics

Take part in social justice activity
1 Go to protests together
1 Go together to demonstrations

= =

Barbequec at park eg., Emily Murphy,
Laurier Parknlearzoo).
1 Cooking
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1 Cooking/baking Other ideas

1 Recipe sharing Inviting each other to events
Fundraising events

Teaching

Bringing togetherrganizations

Play together

1 Play togetherk not competitiveq i.e.
CNAR&O0SSE K2NARSAK?Z2

1 Bowlingx 3 (L with two exclamation
marks.

1 Board games x 3 (ith informal/ formal
chatsadded)

i Coffee house everg The Board @mes

Caféc 124 St.

Walking/ biking River Valley

Activities such as a dance?

Leisure activities

Book club

Cutside: frisbees, rent shelters ouite,

roast marshmallows

1 Camping

il
il
il
il

(n

= =4 -8 -8 A

Who might be attracted to come to the meetips?

1 Depends on activities

Members of congregations
Youth/YES$ Big BrotherdBig Sisterg¢adverise our event and let them sedielec).
Drop-in Centre

E g

Pride eventg; bring a friend partner to future events
Invite others/ friends

= =

Make sure intergeerational target
Everyone (not just attendees of these sessions)

= =

YouthQ darents could be invited to intergenerational activities
Diversity Clulg elementary schoof Grade 3; 6 (8¢ 11 years)

= —a
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Where could our two generations meet up?

E e N = = =4 -8 -a_a_-a_-2 = —a -9

= =

PrideCentrex 3
For cautious peoplenot the Pride Centrgil KS& R2 y Qouted.| y i (2
The Landing non-profit at U of A

(@]

The Ashbourne

Sometimes school facilities

124 Board Game Café

Karaoke night/talent night

Movie theatres

Some dancing place

SouthminsterSteinhaueran dfirming United Church.

Small rural communities Library (Ponoka 90
minutes south.

Public/ community areas

Out of doord parksx 2

G/ FYLAY3IE . fE20F0A2y 21
Burning Man Farm

Campingk Jasper

t S2LJ SQa&a K20K25da3  ROQNVWEBINNITE = Y2RSE X A
aSStAy3ac

14

How oftenwould we want to meet?

= =

= —a -9

Depends on the activity

Monthly x4 X By meeting monthly, @ople can have more options Monthly except June,
July,and August.

Every couple of months

If I could,every day

All the time

“‘Could ourtwo generations organize this ourselves?

= =4 -4 -8 -89

A person/ persons to be connector

University student could organize (great voluntary opportunigemod CVexperiencg.
No. Help! Need dedicated people/organization

Anorganization could do it

An organization needs to organize

Guidance is necessary
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1 [Initially ¢ big supportg then the leadership can be handed to attendees

Marketing!!!
Set up Facebook growgndeventsx 2, e.g. Trans Group has-acebook groupmust be
invited.

= =

What support would be needed?

1 If have enough people to support it 1 Announce time/place

1 Choose appropriate topicevents 1 Advertise to network

1 Organizing; helping with locations 1 Financeg; bring your own food,;
1 Need a public space donations, grants

1 Someone to book it

1 Pride Centre
Other people to advertise

1
1 Facebook events people sign up

What role would interest me?

Organize x 3
Communication

Advisor

Networker

Spreading the word.
Volunteer to sit on a phone
line.

Help withbooking venues.
Help in any way, make sure
things run smoothly.
Anything, to be honest.
Attend

R

= =

= =4
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C. Forward motion, insights, and implications

As a testament to the energy and interest generated during the intergenerational dialogue,
SAGA Edmontoleaders¢ SAGASexual and Gender Acceptanbejngthe young adult sequel
to GSAg initiated a direct connection with The Ashbourdering the first week following the
intergenerational sessiorts start holding eventsvithin theindependentand assistediving

a Sy AapaNdedt building

Maintaining momentum, ie Pride Seniors Grouwmncurrentlyorganized glanningmeetingon
June6, bringingtogether individualsvho identified an organiang intereston May 5to figure

out next steps. The session was informed by the summary that appears in part 4 of this report.
Asa result two LGBTQ2Savents were planned for July 2018, with SAGA Edmolmémmlling

the promotiorn



